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Anti-Ragging Policy

1. Introduction Al

7 The Anti-Raggirig Policy of Ambalika Institute of Management and Technology is established to create a
safe and conducive learning environment for all students. Ragging in any form is strictly prohibited
within the college premises, hostels, or any off-campus location where college activities are conducted.
This policy aims to prevent and eliminate any form of ragging, ensuring the physical and mental wel!-
being of students and promoting a culture of respect, dignity and inclusivity.

2. Definitions -
2.1. Ragging: Ragging refers to any act, conduct, or behavior by any student, individually or collectively,

which causes or is likely to cause physical or psychological harm, embarrassment, harassment, or any
form of mental or emotional distress to a fellow student.

2.2. Anti Ragging Committee: The Anti Ragging Committee is a dedicated body responsible fer

preventing, addressing and taking necessary actions against any reported cases of ragging. The
S5 mittee shall comprise faculty members, administrative staff, representatives from student bodies
and external stakeholders, as deemed appropriate. -

3. Prohibited Activities A
following activities, whether performed directly or indirectly, are strictly prohibited within the
e premises, hostels, or any college-related location:

use: Physical assault, violence, or any form of physical harm inflicted upon a student.

‘motional Abuse: Verbal abuse, threats, humiliation, intimidation, or any other act
| distress to a student.

gl L

- Any unwelcome sexual advances, comments, gestures, or any other form of
rds a student. :

n of harassment or intimidation through e
mail, messaging apps, or any other digital me




‘_Reporting and Complaint Mechanism

4.1. Anonymous Re ine:
porting: Students are encouraged to report any incidents of ragging promptly. The

college shall establish a confidenti
: al and an i i
complainants. onymous reporting mechanism to ensure the _safetv of

4.2. Complai i ion: ; i '
dedicatedp :::t“Reg's”at[O"- Complaints can be registered through designated channels, such as a

] ;:jne, email, or an online reporting portal. The complainant's identity shall be kept
conlidential and necessary measures shall be taken to protect them from any reprisal.

‘4.3k.dGr|teva:ce Rjedressalr The Bagging Committee shall promptly investigate and address all reported
inciaen _5 0 _ ragging. The committee shall ensure a fair and impartial inquiry, respecting the principles of
natural justice. .

44. S_UP_POft and Cqunseling: The College shall provide necessary support, counseling and guidance t>
the victims of ragging, ensuring their well-being and facilitating their reintegration into the college
community. 5

-!. Disciplinary Actions
5.1. Immediate Actions: In cases where ragging is reported or identified, immediate actions shall b2
taken to prevent any further harm or escalation of the situation. These may include issuing warnings,
counseling, or temporary suspension of the accused student(s) pending further investigation.

5.2. Disciplinary Measures: If a student is found guilty of ragging, appropriate disciplinary actions shall
be taken, in accordance with the college's rules, regulations and disciplinary policy. The actions may
lude, but are not limited to, suspension, expulsion, cancellation of scholarships, withholding of

tificates, or legal consequences as per applicable laws.

»ortive Measures: Alongside disciplinary actions, the college shall provide necessary support to
\(s) to ensure their well-being and facilitate their academic progress. -

and Prevention Programs
Programs: The College shall conduct comprehensive orientation programs for,incoming

awareness about the anti-ragging policy, its implications and the consequences of

ns: Regular awareness campaigns, workshops, seminars and interactive sessions
shout the academic year to educate students about ragging, its impact and the
a healthy and respectful college environment.

Sensitization programs shall be organized for faculty members, staff and
culture of empathy, respect and zero-tolerance towards ragging.

3 Institute of Management and Technology aims to create a safé,
nment for all students. By strictly prohibiting ragging in any form
achanism, we strive to ensure the well-being, dignity and academic




